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THE STARS POINT OUT TO THE FUTURE

We are proud to present you Yasar 2017 Sustainability Report. While
preparing the theme of our report this year, the stars have been our
inspiration. First of all, stars are sustainable with their existences.
Such that, regardless of which geography we are from, which culture
we come from, all individuals on earth point out that they make the
exact picture that they expect them to do when they look in the sky.
In this sense, it is possible to say that they are the symbol of trust as
well as we can state that they are the beings that we are inspired by.
Throughout the history, we have considered the stars in a positive way;
they empowered compassion and love for some of us and courage
and curiosity for some. On a common ground, we can say that they
point out to a future that we believe to be “better”.

POWERFUL SYNERGY

We have also attributed different meanings to the stars. For example,
we have wished to see each one of the shining stars symbolising Yasar
Group Companies and to see Yasar Group that forms when they are
taken together. With the same point of view, we have thought that
each star symbolised Yasar Group employees and stakeholders. We
have dreamed of that horde of stars as a community that works for a
better future and takes its power from unifying values.

INDICATOR OF DIRECTIONS

We cannot ignore the leading features and functions of the stars. It
has been the biggest power for many people losing their directions

by pointing out to the target even in the hardest times. The products
and services of Yasar Group having become guests to our homes and
touching at least for once to the lives of Turkish people have showed
up like a star in Turkish economy and sustainably keep shining like
stars. It must not to be forgotten that the founder of Yasar Group, our
Honorary President, Selcuk Yasar is a leader who has put signature
under distinguished successes in Turkish business world and who has
introduced the “firsts” to Turkish people. As a Group that follows the
path on which its founder shines like a star, we keep going forward on
our path with our sustainable activities and with the same ideals.

WE WILL CARE WELL

We wanted to emphasise five main topics that constitute the
foundation of our systematic of values with the lines set out by the
stars unifying and with the shapes formed by those lines. From now
on, as well as so far, we shall continue to reflect our sustainable
perspective that always provide added value, develop, bring goodness,
happiness and success for our employees, our business, our
environment, our society and our business partners with the same
motivation.
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HIGHLIGHTS IN 2017

R&D ACTIVITIES

PINAR DAIRY

20

new
products

PINAR MEAT

40

new
products

DYO COATING

26

new products

YASAR HOLDING
SUSTAINABILITY

MEDAL

Within the scope of
TUSIAD SUR 2017,
with the “Combat with
Carbon” project

PINAR DAIRY WINS CDP

TURKEY CLIMATE AND

WATER LEADERS AWARD

Pinar Dairy was awarded

this prize for the secaond time after
last year

Read more p.17

PRODUCTIVITY ACTIVITIES @®

TRAININGS

A total of 99,884
hours of training

was conducted throughout
the Group in 2017

1,515 hours of
sustainability training

in 2017

PINAR MEAT

20

new
projects

PINAR WATER

200/ 0 savings

in energy
consumption
per tonne of Kwh

PINAR DAIRY

TL 55 . 1 million

iInvestment
amount

VIKING
TISSUE

Cogeneration
investment

YBP
35% distance and
24% cost savings
within the scope
of ideal point of
shipment and flexible
pointing application

ALTIN YUNUS

40% saving has
been achived in LNG
consumption in building
heating and hot water
production + carbon
emission was reduced
by 20%

ENVIRONMENT MANAGEMENT

Pinar Meat: Compared to the previous
year; the production amount increased
by 2.82%, the electricity consumption
decreased by 1.24% per ton product,

and the natural

gas consumption

decreased by 1.83% per ton product.

o2

[oro}

————

Wastes coming from the
product can be used as a

Pinar Water: Thanks to these

energy efficiency works, Pinar
Water has reduced the carbon
emission value in 2017 by 13%
compared to 2016 values.

(oo,

K,

9

9

new raw material if they are
managed with a sustainable
point of view.

&
=

V)

L
Viking Tissue reduced its
water footprints by 29%

in 2017 compared to water
footprints in 2012.

At Pinar Dairy izmir Factory, 9% decrease
is recorded in water consumption per
ton of processed raw milk in 2017 in
comparison to 2016.
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Message

102-14

After an intense and full year of sustainability studies, we welcome you
again.

In Yasar Group, we consider sustainability as a business principle
taken as a priority at every decision we make and see the sustainability
performance as a success criterion for all of our internal stakeholders.
In this direction, sustainability has again been the most important
performance area in the past year.

We re-approach to and organize all our existing activities to fit the
philosophy of adding value to the human beings and the planet along
with all living things in environmental, social and economic sense, on the
basis of “caring for” which constitutes the framework of our business
understanding.

In all our companies, our executive leaders are doing serious works
on all sustainability topics within their areas of activity, which they
are influenced by or have influence on. This is also the basis of our
understanding of leadership and achieving success in line with
sustainable development goals are seen as a key success indicator for
our leaders.

Our greatest sustainability project now is; that starting from the senior
management who takes strategic decisions, all the employees from all
levels who manage, conduct and control our activities in all processes
work in accordance with the principle of sustainability.

We must also point out that the founding values of Yasar Holding
already meet the global sustainability concept of today. This is perhaps
the most important supporting power for the concept of sustainability
spreading in all our companies before many institutions.

The most important approach we are inspired by in our work in the
field of sustainability is our belief in leadership. Our executive leaders
in our companies carry out many transparent and sustainable studies
in interaction with all the stakeholders, they have influence on or are
influenced by within their field of activity.

We share a real experience with the Yasar Holding Sustainability Day we
organize every year with the inspiration we get from our employees and
our companies. At Yasar Holding Sustainability Day, every company
shares their regular sustainability experiences with each other every
year. Besides, on the same day, the sustainability awards where all our
employees participate with their projects are also given. Within these
themes, sustainability issues and practices, from water protection to
energy efficiency, waste management and climate action, are included
as well as corporate social responsibility projects.

We are constantly working to keep up with the sustainability knowledge
of the world, to constantly inform our leaders making strategic decisions
about change and development, and to keep their knowledge up-to-
date. Through this approach, in the past year, all our investments and
activities in all our companies have been reviewed to ensure that they
have been consistent with sustainability principles.

Mustafa Selim Yagar
Chairperson of Board of Directors

The most impressive work for us in 2017 on sustainability was to
align our business objectives with the United Nations Sustainable
Development Goals. In 2017, we moved this project, which actually
started in 2016, to all our companies and created strategic documents
for each of them. Based on these documents, aligned sustainability
strategies and targets of our companies were announced to all of
our stakeholders with our sustainability report. Sub-strategies related
to Sustainable Development Goals and action plans specific to each
company were created.

Over the course of the past year, all our investments and activities in
all our companies were reviewed to ensure that they comply with the
principles of sustainability. In fact, it would not be correct to say that
these studies will end. For Yasar Holding every day is a day where new
works can be done on behalf of sustainability. Whether or not today’s
truths will be the truths of tomorrow in changing dynamics of the planet
is always examined. We are constantly working to keep up with the
sustainability knowledge of the world, to constantly inform our leaders
making strategic decisions about change and development, and to
keep their knowledge up-to-date.

Yasar Holding wants to inform its stakeholders about the developments
with its own practices, starting with the internal stakeholders and its
suppliers, as well as following the best practice examples of the world.
We share good practices and developments with our stakeholders that
we have made in the name of sustainability in our region and sectors in
which we operate and believe that development and leading towards a
better world can only be possible through joint action.

We attach great importance and priority to Yasar Holding sustainability
reports and their timely and effective announcement. In these reports,
we find the opportunity to share what can be done in the sectors
we operate and how this can contribute to the path of providing a
sustainable planet.

Likewise, as discussed in more detail in the following sections, with
our sustainability management, we ensure participation of our internal
stakeholders and get the opportunity to announce our studies to all our
stakeholders through our events open to general participation such as
Sustainability Day.

As Yasar Holding, we am to continue our investments with our
employees to support the development of our society in economic,
environmental, social and cultural areas.

Hereby, we would lke to thank all our stakeholders who have
accompanied us in our journey and have contributed to our success.

Sincerely,

Mehmet Aktas
Chief Executive Officer
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About

102-45 102-46 102-50 102-52 102-53 102-54

Our community has managed to become one of the fundamental
institutions of Turkey with its people-oriented studies since
its foundation and successful management in economic,
environmental and social areas in all the sectors it operates in with
“we take care of every circle in our value chain” motto. This year,
we are publishing the seventh Yasar Sustainability Report, which
we have been publishing since 2011, following the United Nations
Global Compact (UNGC) Progress Report we have published in
2009 and 2010 as a demonstration of the value we give to all of
our stakeholders.

Content

2017 Sustainability Report evaluates the performance of our Group
for 01.01.2017 - 31.12.2017 period in terms of sustainability which
we can shortly describe as economic, social and environmental
terms and reflects our affiliated studies of our renewed sustainability
approach. All performance data contained in this report (unless
otherwise specified) encompasses only 10 companies of our
Group operating in Turkey and excludes our companies operating
at abroad. Our companies active in Turkey were discussed in the
report on the basis of sustainability performance in the sectors
listed below and sustainability approach of the Group.

Paint and Coatings

| Food and Beverage

Agriculture, Livestock and
Fishery

Tissue papers

Trade and Service

3.9 >Go—.€_‘\!

The sustainability performance data of Yasar Education and Culture
Foundation, Pinar Institute and Yasar University are not covered in
the report, but activities carried out by these organizations in the
area of sustainability are solely included to share information.

In our report, in addition to the general profile of our Group,
our sustainability priorities, priority strategies and important
developments during the reporting period, you can also find the
sustainability performance under the titles “Caring for Business”,
“Caring for Society”, “Caring for Employees”, “Caring for Environment”
and “Caring for Business Partners”.

Compliance

Our report is prepared in compliance with the GRI Standards “Core’
option. It also includes our compliance with the principles of the
United Nations Global Compact (UNGC) in which we became a
signatory in 2007. The indicators included in the report are detailed
in the GRI Standards Content Index in the last section of the Report,
and the UN Global Compact List is also included.

Our report is prepared in two languages in Turkish and English.

The preparation of our report and collecting and evaluating related
data have been carried out under the management of the Corporate
Affairs Coordinatorship and the Extended Sustainable Development
Committee and by the contributions of relevant departments of the
companies in Yasar Group within the scope of the reporting. The
report has not been externally controlled by an external audit. “SU”
Sustainability and Corporate Social Responsibility Consultancy has
supported the preparation of the report. The following teams have
participated in the studies carried out under the leadership of our
Chairman of the Board;

e The Extended Sustainable Development Committee,
e Sustainability Report Team Members,
e Carbon and Water Leaders,

e Carbon and Water Footprint Teams.

Your Feedback

Your feedback is highly important for us ...

Please send your opinions, suggestions and questions related
to Yasar 2017 Sustainability Report published by Yasar Group to
forabetterlife@yasar.com.tr
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Yasar Group
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Corporate Profile
Company Name: Yasar Holding A.S.

Fields of Activity: Food and beverage, paint, cleaning paper, tourism, foreign trade, energy

Number of Employees: 7,500
UN Global Compact Membership Date: 12 November 2007
Address: Sehit Fethi Bey Cad. No:120 35210 izmir, Turkiye

Name and Title of Contact Person: Dilek EMIL, Coordinator, Corporate Affairs
Contact Information: Tel: 0 312 294 92 00 / E-mail: dilekemil@yasar.com.tr

Yasar Group in Brief

Yasar Group’s foundation has been laid during the first years of the
Republic of Turkey. The journey moderately started at izmir with
trading sailing equipments and paint, has been accelerated by the
year of 1945, Today, Yasar Group has 22 companies with 4 of them
in top 500 in Turkey. Acclaimed as Turkey’s one of leading groups,
Yasar Group’s affiliated companies also sustain a leading role in
areas they carry on their businesses.

Yasar Group is one of flag-bearer economical actors with 24
factories and facilities and 2 Foundations and has been providing
job opportunities for 7,500 employees in food and beverage, paint,
cleaning paper, tourism, foreign trade and energy sectors with more
than 1,000 distributors and 200 thousands of sales points. Yasar
Group exports to more than 70 countries and has seven companies
located abroad.

Offering innovative products improving the quality of life in every
sector it operates and firmly protecting “the pioneer of innovations”
title, Yasar Group continues to exist with values of Holding
Consumers and Customers First, Operational Perfectionism,
Human Resources, Ethical Management, Environmental and Social
Responsibility and its mission to provide quality products and
services that add value to the lives of consumers with its reliable
brands.

Yasar Group contributes to country’s economic and social
development as well as creating sustainable values that will be
handed down to next generations with companies which are in
service and leads by example in food and beverage, paint, cleaning
papers, tourism, foreign trade and energy industries.

With consolidated sales of 4 Billion Turkish Liras, which has
increased 14.1% compared to 2016, the Group has made 238.2
million Turkish Liras of total investments in 2017.

Our Group, which values and gives importance to social development
as well as economic development, supports education, sports,

culture and arts through Yasar Education and Culture Foundation
and Selguk Yasar Sports and Education Foundation and provides
social benefits through its social responsibility projects. Yasar
University is one of the leading universities of Turkey with the
education provided in international norms.

The Community which gives importance and value to social
development as well as economic development, with Yasar
Education and Culture Foundation and Selguk Yasar Sports and
Education Foundation, supports education, sports, culture and
art and produces social benefit through the social responsibility
projects. Yasar University is among Turkey’s leading universities that
provide education in international norms.

Yasar Group is committed to maintaining strong business
collaboration in all sectors it is involved in and increasing sustainable
value. While the Group companies strive for development of the
sectors in which they operate, on the other hand they continue their
production in an ethical and environmentally conscious manner,
aware of their collective social responsibility.

Considering the interests of all stakeholders in terms of transparency,
fairness, accountability and responsibility as adopted by the whole
Group, Yasar Holding constantly monitors its practices in terms
of its corporate governance structure and Corporate Governance
Principles.

Carrying out humanitarian activities in all areas of life with the
responsibilities of corporate citizenship, Our Group works for a
sustainable world with the slogan “for a better life”. Managing all
business processes on the axis of sustainability within this scope,
our Group reports these activities as per the transparency principle.
Our Group has been publishing Sustainability Reports every year
since 2011, having participated in the United Nations Global
Compact signatories in 2007 and published the 2009 and 2010
Communication on Progress (COP) Reports under the UN Global
Compact framework. The mentioned reports can be found at www.
yasar.com.tr
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Yasar Group

Yasar Holding — Board of Directors

Mustafa Selim Yasar Yasar Holding Chairperson
Feyhan Yasar Yasar Holding Vice Chairperson
idil Yigitbas Yasar Holding Vice Chairperson

Yilmaz Gokoglu

Yasar Holding

Board Member

Cengiz Erol

Yasar Holding

Board Member

Mehmet Aktas

Yasar Holding

Board Member

Yasar Group — Top Management

Mehmet Aktas Yasar Holding Chief Executive Officer (CEO)

Hikmet Altan Yasar Holding Executive Vice President - Chief Finance Officer (CFO)
Levent Daghan Yasar Holding Executive Vice President - Head of Food Group
Cuneyt Bagbakkal Yasar Holding Vice President - Foreign Trade

Sinan Gercgek Yasar Holding Vice President - Information Systems

Hasan Girenes Yasar Holding Vice President - Agriculture, Livestock and Fisheries
Serdar Oran Dyo Coating Vice President - Dyo Coating and Dyo Coating Foreign Subsidiaries
Kamil Deveci Yasar Holding Coordinator - Internal Audit and Risk Management (1)
Dilek Emil Yasar Holding Coordinator - Corporate Affairs

Seckin Senol Yasar Holding Coordinator - Budget Control and Analysis (1)

Turgut Saroglu Yasar Holding Coordinator - Purchasing (2)

Abdullah Akgasiz Viking Tissue General Manager

Gurkan Hekimoglu Pinar Dairy General Manager

Huseyin Karamehmetoglu Pinar Water General Manager

Orhan Koral Altin Yunus General Manager

Suat Ozyigit YBP General Manager

Erhan Savcigil Pinar Dairy Coordinator - R&D and Technology

Arda Cenk Tokbas HDF Fzco General Manager

Tung Tuncer Pinar Meat General Manager

Mehmet Aykir Yasar Holding Director - Corporate Communications

Ozgiin Bayraktar Yasar Holding Director - Real Estate Projects

Filiz Ergin Yasar Holding Director - Human Resources (3)

Gdzde Kinli Yasar Holding Director — Internal Audit (4)

Okan Netek Yasar Holding Director — Financial Affairs

Asli Yiimaz Yasar Holding Director — Corporate Finance and Reporting (4)

(1) until 31.03.2017
(2) as of 01.01.2018
(3) until 03.01.2018
(4) as of 01.04.2017
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Corporate Profile
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Yasar Bilgi
Dyo Boya islem ve
Camh Yem Besicilik Fabrikalan Viking Kagit ve Altin Yunus GCesme T§' Desa Enerji Elektrik
Pinar Siit Mamulleri  Pinar Entegre Etve Un  Pinar Su Sanayive  Yasar Birlesik Pazarlama San. ve Tic. A.S. Sanayi ve Seliiloz A.S. Turistik Tesisler A.S. Alcaret Uretim A.S.
Sanayi A.S. Sanayii A.S. Ticaret A.S. Dagitim Turizm ve Ticaret (Gamh Feed) Ticaret A.S. (Viking Tissue) (Altin Yunus) : f$ (Yasar o ca Energy)
(Pinar Dairy) (Pinar Meat) (Pinar Water) A.S. (YBP) (Dyo Coating) nformation
Systems)
Publicly Traded X X X X X X
Foundation Year 1973 1985 1984 1983 1983 1954 1969 1974 1983 1996
Headquarter izmir izmir izmir izmir izmir izmir izmir izmir izmir izmir
_ o izmir, Istanbul, Antalya, — .
Factory lzmir, Eskigehr izmir ARSI, SEERE, Bodrum/ Mugla, Adana, izmir, Manisa (2) lzmir, Kocaell izmir izmir izmir (3) izmir (4)
Sanliurfa Isparta, Bursa A Manisa
nkara, Trabzon, Samsun (1)
. 550 million liters /year 1,021 person/ -
Total Capacity o : 58,000 ton/year 2,000,000 ton/year 337,639 ton/year (5) 335,000 ton/year 266,000 ton/year 45,800 ton/year . - 158 million kWh/year
raw milk in processing accomodation
Brands Pinar Pinar, Doyum, Yorik Pinar Pinar, Nar'ca,Maxwell, Detay, Camli, Pinar Balik, Dyo, Dewilux, Premia, Lily, Senso, - Astron -
Mars Biofarm, Cooldog, Casati, Dyo Select, Pufla
Coolcat, Bioaqua, Camli Klimatherm,
Ciftligi Dyotherm
24 (water: 14,
# of SKU more than 300 500 sparkling water: 9, 750 396 15700 125 -
lemonade:1)
A,
Employment 1710 1119 463 1144 501 1225 371 184 117 28
(2017) (11
s approximately 100 dealer, 800 dealer, 182 . “ .
D'Str.'bu“m and via YBP via YBP 493 d E2le 19 approximately 150.000 sales 209 dealer construction SeszEr Hlee! - All of Tukey, .ma’|’nly the
Service Network distributor ! Customers Aegean Region
point market
Website www.pinar.com.tr www.pinar.com.tr WWw.pinarsu.com.tr www.ybp.com.tr www.camli.com.tr www.dyo.com.tr www.viking.com.tr ~ www.altinyunus.com.tr ~ www.astron.ws  www.desaenerji.com.tr

Foreign Trade

Middle East and Gulf
Countries, Central
Asian Countries, EU
Countries, USA, Iraq,
Northern Cyprus,
Russia, China,
Tayland, Nigeria, Isral,
Japan, Vietnam ve
Panama

EU Countries, USA,
Middle East and Gulf
Countries, Russia,
Central Asian Countries,
Far East, Northern
Cyprus, Australia,
Canada

EU Countries,
Middle East and
Gulf Countries, ABD,
Balkan Countries,
Asia, Northern

Cyprus, Central Asian

Countries, North
America, Australia

EU Countries, Middle
East and Gulf Countries,
Russia, USA, Far East

EU Countries,
Central Asian
Countries, Middle
East and Gulf
Countries, Russia ,
African Countries

EU Countries,
Central Asian
Countries, Africa,
Central America,
Middle East and
Gulf Countries

Germany, Balkan
Countries, England,
Greece, Scandinavian
Countries, Iran,
Azerbaijan, Middle East
and Gulf Countries,
Russia (6)

(1) Regional Directorates (2) Factories & Plant (3) Offices (4) Plant (5) Total Sale Amount (6) Customers’ Country Origins
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Important Developments in Group Companies (2017)

102-10

e Pinar Dairy, with its strong R&D team,
has developed 25 new products and
48 new product packages in 2017
and presented them to the market.

* |n 2017 “Milk Protein Products”
segment was created in the Turkish
market by launching two new
products.

| I

e Pinar Dairy has invested a total

of TL 55.1 million in 2017 to realize
renovation and maintenance works in
its facilities as well as investments that
increase capacity.

¢ High technology investments are
prioritized within the context of the
adaptation to Industry 4.0. In 2017,
various renovation investments and
robot palletizing investments were
completed in Eskisehir factory.

e Accounting for 20% of
exports for Turkey’s retail
milk products (except milk
powder) alone, Pinar has
expanded its overseas
target markets and started
export to China, Thailand,
Nigeria, Israel, Japan,
Vietnam and Panama.

e According to the results of Carbon
Disclosure Project (CDP) Turkey
“2017 Climate Change Report”

and CDP Turkey “2017 Water
Program Report”, Pinar Dairy has
been awarded both “CDP Turkey
Climate Leaders Award” among the
companies showing outstanding
performance in the fight against
climate change and “CDP Turkey
Water Leaders Award” among the
companies with a leading position in
water management.

e Pinar Dairy R&D Center, which started to operate in January 2017, has started making

necessary infrastructure preparations by expanding the staff for development of the Science
and Technological working principles as well as existing R&D activities. Apart from personnel
expansion, necessary steps have been taken for a new application laboratory in order to
realize different innovative projects. Robot investments towards Pinar Dairy’s Industry 4.0

strategy will be continued at the “Robot Workshop” to be established within the R&D center.
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¢ Pinar Meat was entitled to
receive the R&D center certificate
in 2017. Pinar Meat

R&D Center, which is the first in
meat sector, provides research
and development activities
carried out by the Company at a
center.

¢ |In 2017, 20 efficiency-focused

projects were initiated. It is targeted
that 70% of the efficiency projects

initiated by Pinar Meat will be
commissioned in the first six

months of 2018 and the remaining

30% by the end of 2018.

¢ Work plan has been done for the
revisions to be done for TSE EN ISO
14001 Environmental Management
System 2015 version.

¢ Pinar Meat launched 40 new
products in total, comprised of 7
retail, 9 customer-special, 9 export
and 15 Out of Home Consumption
(OHC) products, depending on
changing lifestyles and consumer
expectations. In 2018, studies

are being carried out for smaller
products.

® Pinar Meat was awarded the
“Organic Food Certificate” by
successfully passing the organic
food inspection conducted by
“Ecocert” in 2017 as a reflection of
its pioneering identity in its sector.

e Within the scope of TS EN ISO
50001 Energy Management System,
improvement studies have been
carried out to achieve measurable
energy targets and objectives. In

an approximately 10,000 m2 area,
uninsulated roofing material has
been replaced with insulated roofing
material in 2017, and LED lighting
was installed. With these studies,
energy consumption is reduced

by 2.5% in 2017 compared to the
previous year.

co,

... ¢ |n addition to carbon footprint

o studies, activities have been
initiated to reduce water
consumption. Pinar Meat’s

“Water Footprint” calculation was

e Within the scope of new investments

and facility renovation works, Pinar Meat has

invested a total of TL 17.9 million in 2017.

made in 2017.
¢ Projects are going on to add high-tech equipment and software to our processes in
order to carry out the transition to the Industry 4.0 platform. In this context; the open-end
automation project, which was started in 2016, has been gradually commissioned in the
first half of 2017. By installing a complete automatic package box making, box filing and
=\ | ~—~— box wrapping robots separately at the exit of a two-lane line in the system, it has been
\ ¥/

ensured that boxes arriving with uninterrupted transfer systems are collected in one spot

and palletized with the palletizing robot. The MAP automation project has been completed
to track and palletize the MAP products in a similar manner; and the systems to regularly
monitor and automatically report the performance of all metal detectors and filling
machines in manufacturing units have been completed. All systems will be commissioned

in 2018.



14

YASAR 2017 SUSTAINABILITY REPORT

Important Developments in Group Companies (2017) 1oz-10

Pinar Water

¢ The official opening ceremony

of the Bursa inegdl Plant, which
was designed according to

the requirements of modern
technological equipment and the
Industrial 4.0 management system,
was launched in the previous year
and has increased the Company’s
production capacity by 29%, was
held in November 2017. According
to 2016, the production of this
facility has increased 68%.

68%

i

e Pinar Water entered the lemonade
market for the first time in 2017 by
taking one step further with its vision
of being a “beverage company”. Pinar

mineral water family also grew with
fruity mineral water products.

e [n 2017, Pinar Water has
carried out productivity and
savings-focused improvements
in its production facilities. These
improvements in facilities resulted
in a 20% savings in energy
consumption per tonne of Kwh
with the increase in productivity

e |n 2017, the company added to its
portfolio 0,25L fruity mineral water
“Pinar Frii”, 1L lemonade, 0.33L
Maple origin Sirinler with practical
cover, and 0.75L Sportsman Bottle
products which responded to
increasing healthy life trend.

Caml Feed

¢ Organic Milk Livestock Facility
of Camli Feed located in Manisa
Beydere has obtained “Organic
Agricultural and Animal Production
Certificate” with the audit carried
out by IMO Control, accredited

by the European Union Organic
Agriculture Commission.

e Caml Feed continues to support
women’s employment and qualified
active participation in agriculture
sector by providing trainings to
women farmers on production of
organic compost within the scope
of the project “Women Farmers
Meet with Agricultural Innovations”
organized through the coordination
support of the Educational
Publications Department of Food,
Agriculture and Livestock Ministry.

¢ Within the scope of efficiency
studies, the improvements made
in the cooling and lighting system
of the fish feed production facility
resulted in saving energy.
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Dyo Coating

* Dyo Coating izmir R&D Center
was selected as the “Most
Successful R&D Center” of the
Chemical Sector for the 4th time.
With the Gebze R&D Center
established in 2017, the projects
on innovative products continued
throughout the year.

¢ In 2017, Dyo Coating has
managed to maintain its leadership
in the Turkish paint industry where
20 large-scale companies compete.
Carrying out diligent work on

thermal insulation, Dyo Coating has
strengthened its innovative image by
creating the Dyotherm brand besides
the current thermal insulation brand
Klimatherm in 2017.

* As new markets,
construction paints, industrial
paints, furniture paints and
varnish products are
presented in the markets of
countries such as Poland,
Bangladesh, Angola and
Senegal.

e Dyo Coating has received
the “EU Ecolabel” certificate
for the three products it offers
to the EU market under the
Construction Paints category.

e Dyo Coating’s corporate social
responsibility efforts, which have
become a part of corporate culture in
recent years, have continued. “Value
to Schools” phase of “the Value
for Tomorrow” Corporate Social
Responsibility Project has been
completed. 1,358 teachers, 33,520
students and approximately 70
thousand parents were reached in 84
schools in total during 2016 - 2017
education period. The trainings for
“Value for Learning” and “Value for the
Mastership” phases continue.

YBP

¢ YBP, which has been investing

in digitalization since 2016, carried
field management to digital through
the TOGO project. It is important to
view locations of the sales support
staff and the customers on mobile
environment in terms of economic
and environmental dimension of
sustainability as well.

¢ 35% distance and 24%

cost savings are achieved

by the work done within
the scope of ideal point
of shipment and flexible
pointing application.

¢ In 2017, Dyo Coating expanded its digital innovation. In order to remotely manage
the wide coloring machine park growing every year, remote access was provided to
all machines by establishing an internet connection in the framework of the business
association established with “Vodafone is Ortagim” in 2017. The opportunity for
faster and uninterrupted service has been provided for our customers by remote
management of the machines. Besides, by measuring the revenue generated by

the distributors using the machines, the productivity and economic sustainability of
the machine investments made at the sales points have been increased. With this
digitalization push, Dyo Coating’s “Digitalization Index” in 2017 has increased to 92%

within Vodafone.
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e Efficiency in production has been
increased through investments
realized in 2017. Renewal and
modernization work has been
carried out in the machine park. In
this context;

- 3rd round product line
installation has been done.

- Cogeneration investment was
made with Desa Energy. This

e \/iking Tissue received the
“Company Giving Importance
for Women’s Business Life in

D
A\ 4
R

e As well as the carbon footprint,
calculation of the water footprint
which has been initiated in 2015,
continued in 2017. Compared to
2012, Viking Tissue has reduced

20177 award in “lzmir Business
World Women Entrepreneurship
Awards” organized by the Izmir
Business Women’s Association
for the first time this year.

facility, tested in the last months

of 2017, which will reduce the
amount of energy consumption per
tonne of paper produced, will be in
service from the beginning of 2018.

its water footprint 29% by

2017 through its water footprint
calculation activities that it regularly

performs every year.

e Altin Yunus has taken part among
“Sustainability and Eco-Friendly Top
15 Hotels” in studies funded under

e The requirements
of the Environmentally

Responsib|e the scope of TUYUP (Project for

. - Enhancing the Adaptability Talents of
ACCOmm0dat|0n FaC|||ty Employers and Employees in Tourism
Certificate (Green Star) Sector) conducted in cooperation of

European Union and the Republic of

9

taken in 2016 continued Turkey.
with the savings realized in
2017 and Altin Yunus has
stood out as an exemplary
facility in the region in
terms of protection of
surrounding area.

&

¢ By starting to use geothermal
energy more actively,
approximately 40% saving has
been achived in LNG consumption
in building heating and hot water
production, and carbon emission
was reduced by 20%.

Our Awards

Yasar Holding

e Economic Journalists Association (EGD) honored Yasar
Holding Honorary Chairman Selguk Yasar with a plaque
of gratitude due to the valuable contribution made to the
economy of Turkey.

e Within the scope of TUSIAD SUR 2017, Yasar Holding
has been awarded the “Sustainability Medal” with the
“Combat with Carbon” project.

e At the Human Resources Summit held in the main
sponsorship of Kariyer.net, Yasar Holding was awarded
the Human Respect Award for the 7th time.

Pinar

e Pinar once again took place among super brands
in Turkey as a result of the Superbrands selection
committee members and research done by Nielsen.

® Pinar has been awarded the “Bronze Stevie” award
with the “Pinar Painting Contest for Children” and “Pinar
Dairy FSC Press Kit” projects in the Stevie Awards, one
of the prestigious awards of the business world that has
been applied by over 3,800 applications from more than
60 countries.

e In the Capital magazine’s corporate social responsibility
research which is conducted every year together with
GFK Research Company, Pinar was among the 20 most
successful companies in corporate social responsibility.
Pinar Children’s Theater was second among the 25
longest corporate social responsibility projects that mark
the Turkish business world.

e Becoming one of the leaders in Turkey in CDP Climate
and Water categories by taking A- rating in both
categories, Pinar Dairy was awarded this prize for the
second time after last year.

e  Pinar was selected as “Turkey’s Best Governed Food
Production and Procurement Company” by QM rating
results carried out with the participation of about 60
thousand tourism professionals, employees, members
and investors in QM Awards 2017 organized for the
8th time this year by GM Tourism and Management
Magazine to underline the importance of quality in the
tourism sector.

e Pinar received the Gulf “Product of the Year” award in
fast-moving consumer goods “Labne” category for
the third time in 2017, awarded to the world’s leading
companies every year in the worlds largest and
prestigious international food and beverage fair Guifood
Fair which was held for the 22nd time this year.

e Pinar Protein Milk was selected as the “Most Innovative
Product” in dairy and dairy products category in
the”2017’s Most Innovative Products” research carried
out by Wizsight Research for Marketing Turkey with the
cooperation of poltio.com.

Dyo Coating

e Dyo R&D Center received the best R&D Center Award in
chemical industry for the 4th time at the Private Sector
R&D Centers Summit organized by the Ministry of
Industry and Technology.

e Dyo Coating received the “Authorized Responsibility
Certificate” issued by the Ministry of Customs and
Trade within the context of the facilitation of customs
procedures which provides international prestige with
time and cost advantages in transactions involving
foreign trade.

¢  DyoCoating received the environmentally friendly labeling
system EU-Ecolabel certification valid in the European
Union countries, Norway, Iceland and Luxembourg for
the products of Dynamic Silk Mat, Dynamic Mat, Color
Base and Transition Underlay in construction paints.

Viking Tissue

e Viking Tissue was selected by IZIKAD as the “Company
Giving Importance to Women’s Business Life in 2017”
within the scope of “izmir Business World Women
Entrepreneurship Awards”.

Altin Yunus

e Altn Yunus was awarded the “2017 Customer
Satisfaction Certificate” with its guest satisfaction-
oriented approach and quality of service as a result of
the evaluation of “otelz.com” customers in 2017.
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Sustainability studies at Yasar Holding have been built on nearly sixty
years of experience. Sustainability studies have first started with the
aspect of corporate social responsibility. Over time, the Yasar Holding
companies have carried out a number of projects in the fields of
education, health and environment.

The implementation of corporate social responsibility and sustainability
activities, a natural extension of Yasar Holding’s founding values, in
accordance with international standards and in a planned manner
began with the adoption of the OECD’s Corporate Governance
Principles in 2000. In the following period, the Global Compact issued
by the UN in conjunction with the Millennium Development Goals was
signed by Yasar Holding in 2007.

Beginning from 2009, Yasar Holding has started to publish the progress
report on Global Compact and on sustainability reports in compliance
with GRI standards on a regular basis starting from 2011. Thus, Yasar
Holding has entered into a planned sustainability period and has
started to announce its full performance annually to its stakeholders.

In 2016, Yasar Holding also started to work on compatibility studies
with the Sustainable Development Goals (SDGs) announced by
the United Nations in 2015. For the lasts two years since this date,
oversight activities have been carried out in al companies, the
strategies of compliance with SDGs have been determined and the
targets of the Holding have been shared with all stakeholders.

Social responsibility studies extend to the literacy courses
and the social opportunities provided to employees by the
Dyo Coating in the 1960s.

As a first in the private sector in 1967, for development of
art in society, Dyo Coating has begun to organize a painting
contest.

The theater built in 1969 in the Bademler Village of Izmir
shows the roots of corporate social responsibility.

In 1974, Yasar Education and Culture Foundation , which
basically carries out its activities the fields of education
and culture, was founded in order to strengthen social
solidarity, respect for spiritual values, contribution to public
services and consolidation of state with individual. While
the foundation supports education through educational
investments and scholarships, it performs cultural services
with Selguk Yasar Museum and Art Gallery and Dyo Art
Awards. Selguk Yasar Museum opened in 1985 also bears
the distinction of being Turkey’s first private art museum.
The foundation has also been continuing its supports to
archaeological excavations since 1998.

The Pinar Painting Contest for Children, which was held for
the first time in 1981 in order to increase the interest of
\ children in art education and educate painters of the future,
has been continuing with the same excitement for 36 years.

Besides, founded in 1987, Pinar Children’s Theater has
been presenting more than three million children in all Turkey
shows free of charge to instill them the love of art. Again,
as part of its responsible business approach, support and
training provided by Pinar Dairy for raw milk producers in
1975, indicate the historical connections of the values and
goals of the Group with the understanding of sustainable
corporate responsibility.

Karslyaka Sports Club is supported for more than 60 years
under the leadership of Selcuk Yasar, Yasar Holding’s
Founder and Honorary Chairman. Since 1998, Pinar has
provided support to the Karsiyaka Basketball Team and
thousands of tiny athletes in the team’s groundwork as the
main sponsor.

Founded in 1998, Selguk Yasar Sports and Education
Foundation has brought in Yasar University, one of the two
foundation universities of izmir.

Compliance with the international standards of corporate
sustainability studies began in 2000 with the adoption of
the OECD Corporate Governance Principles.

Corporate Governance activities required for corporate
sustainability continued with the Corporate Governance
Principles of the Capital Markets Board and Human
Resources Performance Management Systems.

The journey in the frame of holistic sustainability started
in 12 November 2007 by signing the UN Global Compact,
which was created for the private sector within the context
of the UN Millennium Development Goals. 2007 was also
the beginning of the sustainability journey that led to a new
transformation and development process for the Yasar
Group.

The first UN Global Compact Progress Report was published
in 2009.

The report has been a commitment to the contractual
objectives and a way forward. In the following year, with the
second UN Global Compact Progress Report, its development
and announcement were shared with the public.

In 2010, the Corporate Communication, Sustainable
Development, Social Responsibility, Corporate Governance
and Ethics and the Corporate Values subcommittees were
formed under the committee, set up to implement the
‘Corporate Reputation’ project. In addition, carbon footprint
calculations have been launched within the Group in 2010.
Through the Carbon Teams and Leaders, these processes
have become widespread throughout the value chain.
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2011 |

In order to further qualify the sustainability journey, the Group
implemented the reporting methodology provided by the
Global Reporting Initiative (GRI), which is in line with the UN
Global Compact, and published the first Yasar Sustainability
Report.

The GRI Reporting approach has provided the opportunity
to better manage and assess the activities by means of the
consistency, reliability and benchmarking possibilities. Pinar
Dairy has started to be traded in Stock Exchange Istanbul
Corporate Governance Index.

| 2012 |

The CEO Support Declaration of Women’s Strengthening
Principles initiated by UN has been signed.

Using the e-learning methodology under the brand “Yasar
Academy”, a training platform was created for employees.

The Group participated in the “Platform for Equality in
Business” brought forward by the World Economic Forum
and led by the Ministry of Family and Social Policy.

Pinar Meat started to be traded at the Stock Exchange
Istanbul Corporate Governance Index.

Dyo Coating won the environmental prize in the large-
scale enterprise category in the 18th Sehabettin Bilgisu
Environmental Award Contest of Kocaeli Chamber of
Industry.

| 2013 |

The Pinar Institute, which was established in order to raise
consciousness and awareness of the society in food, health
and nutrition topics and to support scientific studies, has
started its activities.

All companies have conducted a water survey to determine
the needs for water and wastewater management.

“Orientation Procedure” has been published in order to
ensure that the orientation process of all Group employees
is carried out in an unified manner.

The construction of Yasar Education and Culture Foundation
Special Education Implementation Center and Business
Implementation Center with 18 classrooms was completed
and handed over to the Provincial National Education
Directorate.

Pinar Water started to be traded at the Stock Exchange
Istanbul Corporate Governance Index.

In the survey conducted by Superbrands International,
Pinar has taken place among Turkey’s super brands.

2014 |

The activities have been started to create a greenhouse gas
inventory management system and to calculate the water
footprint.

Pinar Dairy and Pinar Meat’s Stock Exchange Istanbul
Corporate Governance Index corporate governance ratings
have been revised upwards.

Pinar has been awarded the big prize with “Pinar Painting
Contest for Children” in the category of “Brand Voice”, where
successful projects in PR field are awarded with Felis awards
by Mediacat.

Pinar Dairy won the first prize in the food and beverage sub-
sector in the Energy-Efficient Industrial Plant category at the
15th Industrial Energy Efficiency Project Contest organized by
the Ministry of Energy and Natural Resources.

Dyo Coating R&D Center has been the most successful R&D
center in the chemical sector according to the results of “R&D
center performance index” which evaluates all R&D centers.

| 2015 |

Animal Welfare Improvement project was carried out in
Pinar Meat.

Bursa Plant, which produces Recycled Packed Natural
Resource Water, was opened under Pinar Water. Thus,
the recycled product capacity increased about 70% from
“335,000 tons / year” to “568,000 tons / year”.

Pinar Dairy, being the first milk and dairy products producer
to be involved in CDP (Carbon Transparency Program),
including the water transparency project, has taken first
place among volunteers in the CDP 2015 Climate Change
Turkey Report.

Depending on the changing world conditions, the UN has
presented the new sustainability goal and approach to the
public within the Sustainable Development 2030 Goals.

This change has given Yasar Group a new direction for the
sustainability journey and the harmonization and updating
between the Group’s business objectives and the 2030
Sustainable Development Goals have been realized
through the activities carried out starting from the senior
management.

Based on these studies, Yasar Group 2030 Business
Goals were prepared, surveillance work was carried out
in all companies, compliance strategies with SDGs were
determined, and Holding objectives were shared with all
stakeholders.
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As Yasar Group, we are aware of the importance of determining
our economic, social and environmental strategies, which are

the main indicators of sustainability and our targets accordingly.

In 2015 (by carrying out an update workshop with the members
of the Extended Sustainable Development Committee), we
have determined the sustainability priorities of the Yasar Group
for three years.

While carrying out this study, many different stakeholder groups
were asked their opinion in order to determine the sustainability
issues, in the sense that Yasar Group operates in many sectors
and has a wide network of stakeholders. In order to determine
the strategic priorities of Yasar Group, interviews were held with
all the senior managers of our Group and opinions were taken
via workshops and questionnaires from the representatives of
212 different stakeholder groups including the employees.

Yasar Group Materiality Matrix

Animal Welfare

Contribution to
Local Economy

Biodiversity
Social Investments

Investments and Payment for
Environmental Protection

Protecting Natural
and Cultural Inheritance

Importance for Stakeholder

Waste Management

Sustainable Agriculture
and Livestock Breeding

Ethics and Compliance

Strdurulebilir Satin Alma

In 2017, the “Sustainability Materiality Matrix” was updated
in meetings with the participation of Yasar Group’s senior
management, members of the Sustainable Development
Committees in all our companies, and with face-to-face
interviews with our external stakeholders who have been most
influential to our activities.

In the Yasar Group Materiality Matrix, all the priority topics for
the Group are included in my report.

Not all the Yasar Group companies are within the scope of the
issues stated in the Yasar Group Materiality Matrix. Depending
on the sectors in which the companies operate, there are
differences in some issues.

Quality, Innovation and

R&D
Consumer/Customer

Health and Safety

Energy Economic
Efficiency Performance

Occupational
alth and Safety

Sustainable Agriculture
and Livestock Breeding

Emissions

Employee’ Development

Strategical Importance
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Like 2016, the issue that we have been focusing on most in
the previous period is the compatibility with new sustainable
development goals.

In 2016, we have concluded the alignment of our targets which
we identified in the context of our Sustainability priorities with
the Sustainable Development Goals of UN. By reviewing the
key achievements within the context of the Group’s business
objectives, the alignment with the new sustainable development
objectives were analyzed and strategies have been developed
for alignment.

We have aligned all our goals that we have identified in the
headings: caring for business, caring for society, caring for
employees, caring for environment and caring for business
partners, which are identified within our sustainability priorities
and are the five main focus areas of the Group, with the
Sustainable Development Goals.

Caring for M ...ﬂ H ..E e ..
Business v Vv Vv v Vv v Vv

Society vV VvV VvV v v v
Employees v v v v v

Environment N v VvV VvV V 7 v Vv B
Business Partners v Vv 7 v Vv v

In this respect, we had the opportunity to explain easier that
Yasar Holding sees the risks that the world is facing and how it
is possible to act accordingly.

In this report, you can find in detail the results of the studies
carried out for compatibility and alignment of key values and key
success indicators in Yasar Group’s Holding level with the new
sustainable development goals in “Yasar Group Sustainability

Performance” sections.

Pinar Dairy

Following these studies, in 2017, by reviewing our sustainability
priorities and success indicators in terms of and business
objectives for each company, the compatibility with new
sustainable development goals has been analyzed and
strategies for alignment have been developed. As a result
of these efforts, each company has completed their own
compatibility and alignment studies

HE

v
v

Pinar Meat

CSCES

v
v

<< E}

Pinar Water

Companies M
v v
YBP v

Camli Feed
Dyo Coating
Viking Tissue

< <K<
<

< <<<«<<««<H
< KK <¢EH
<< K K

<<

Altin Yunus

<
<< Sk



YASAR 2017 SUSTAINABILITY REPORT

for business

YO\

13
[}
o]

£
[2]
3

o
pul

kel
o

£
=
[
O

(2]
©
[0}
C
h
(]
(o}

Caring for business Caring for environment Caring for society Caring for employees

YASAR 2017 SUSTAINABILITY REPORT

22




Caring for business

2 4 Caring for business Caring for environment Caring for society Caring for employees partners 2 5
YASAR 2017 SUSTAINABILITY REPORT YASAR 2017 SUSTAINABILITY REPORT
2 Gt ADWELLBENG QALY 16 Siosiaon:
“‘ INSTITUT.I.liNS

w| W ¢
DECENT WORK AND 1 RESPONSIBLE 1 PARTNERSHIPS 10 REDUCED
ECONOMIC GROWTH CONSUMPTION FOR THE GOALS INEQUALITIES
/J AND PRODUCTION
i |CO| &

Economic Sustainability Ethics and Corporate Business Anti-Corruption Risk Management | Memberships
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) ) o P . ) Yasar Group
Consolidated net sales As Yagar Holding, we Yasar Holding’s Yasar Group reflects The “Guide to Rules All companies The Early Detection of

reached 4 billions of
Turkish Liras with an
increase of 14.1%
compared to 2016, while
the assets of the Group
grew by 22.6% to 4.2
billions of Turkish Liras.
The Group has invested a
total of 238.2 millions of
Turkish Liras in 2017.

have addressed our
compatibility activities with
United Nations Sustainable
Development Goals

at five main topics that
constitute the foundations
of our values system with
the Holding and all our
companies. These topics
are as follows.

e Caring for Business

e Caring for Society

e Caring for Employees

e Caring for Environment

e Caring for Business
Partners

corporate governance
structure is constantly
monitored in the
framework of
Corporate Governance
Principles adopted in
the Group, taking into
account the interests
of all stakeholders in
terms of transparency,
fairness, accountability
and responsibility.

corporate governance
understanding, which it
considers as an important
element for sustainability
of its companies, to all of
its operation areas from
past to today with vision
and foresight, its rooted
and sound corporate
values and culture, ethical
understanding, and

legal and regulatory
compliance

of Business Ethics”,
prepared in 2009 and
published in booklet form
in 2010, which reveals the
Yasar Group’s business
ethics is distributed to

all employees in the
Community .

operating within the
Yasar Group fight all
kinds of corruption,
including bribery and
extortion, and fulfill
all their obligations to
prevent corruption.

Risks Sub-Committee
under the Board of
Directors of Yasar
Holding is responsible
for the follow-up of risk
management structure
and its functioning, the
determination of basic
policies and strategies,
the follow-up and
control of the necessary
measures against
possible risks and the
presentation of all these
operations and results to
the Board of Directors.

companies are
involved in boards of
many different national
and international
professional

societies, chambers
of commerce,
associations and
councils which are
related to their sectors.

Read more p.27

Read more p.29

Read more p.33

Read more p.33

Read more p. 34

Read more p.36

Read more p.36

Read more p.38
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Throughout the year 2017, Yasar Group has continued to work
on identifying new targets for sustainability in the areas where it
is needed and identifying those targets that are correlated with
sustainability as a requirement to care for business through the
decision taken in 2016. The inclusion of targets in the performance
system is expected to be completed by the end of 2018.

Caring for business is carried out in accordance with global gender
equality, reduced inequalities, decent work and economic growth,
industry, innovation and infrastructure, responsible consumption
and production and climate action.

Our corporate philosophy, together with corporate governance,
especially its business ethics and the institutional values, it has
set up for this purpose, and the structure we have emphasized,
overlaps with many elements expressed in the UN. You can
find the necessary explanations on corporate governance and
business ethics on the following pages of this section.

We took an intense work schedule at this time, as always, in
order to increase the awareness of our domain, to “intensify
relationships with all business partners throughout the Group
and to develop partnership understanding for the goals” to widen
caring for business philosophy. One of these studies was YBP
and Pinar Dairy collaborating with Fazla Gida. Pinar Dairy and
YBP collaborated with Fazla Gida, which is one of the nine effect-
focused entrepreneurships in the world selected to Accelerator
2030 Program supported by United Nations Development
Program (UNDP) and the only representative from Turkey in the
2017 Geneva Social Benefits Summit organized by the United
Nations Development Program.

Through collaboration, particularly the partnership for the targets,
we started our journey to prevent waste in the context of the food
hierarchy of food products that are yet to be consumed. The
results of the study include: reducing carbon emissions causing
climate change, increasing public awareness, and delivering food
products to people in need.
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In 2017, efforts have been initiated to improve the female
employment rate of the Group, particularly in the administrative
levels, from the previous period in a more efficient manner.
Meetings were held by the Human Resources Department
with the senior managers of the Group to raise awareness and
assess what could be done, and some principles were set at
these meetings.
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During the promotion process within the Group, care is taken
to definitely ensure that there are female employees within the
proposed candidates. As a matter of fact, during the reporting
period, 30% of the promoters in the executive level have been
female employees.

Within 2018, a Women’s Working Group was created and has
started working on the project proposals which will be submitted
to the management.
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In order to develop policies for the development of human
rights practices implemented in the Group companies as well
as suppliers, and to develop the ethical principles and values
to include suppliers, activities have been started under the
leadership of the Corporate Governance Sub-Committee during
the reporting period. In September 2017, the Yasar Group
Procurement Management Chain Study was conducted and
the compliance of suppliers with the human rights aspects and
ethical principles / values was also examined. You can find out
the details of this study and its results in the section “Caring for
Business Partners”.
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The “Yagar Sustainability Contest”, one of the main outputs of our
“Caring for Business” philosophy specific to our Group, which
has been organized since 2005 and where evaluation is done on
economic, social and environmental dimensions that have been
expanded in 2016 and become sustainability’s sub-headings,
had 43 project applications from Yasar Group companies and 33
projects were evaluated by the jury. 235 employees of the Yasar
Group applied as a team in the competition, in which individual
applications were not accepted and applicants were required to
apply in teams in order to emphasize the importance of team
work.

The presentation and evaluation of a total of 33 projects meeting
the criteria for applying the Yasar Group Sustainability Contest,
with 15 in economic, 12 in social and 6 in environmental
sustainability areas, were carried out on 26-27 September 2017
with the participation of 8 jury members, five of them from the
Group and three from outside.

The contest where 19 projects applied in the previous year aims
to reward the studies that contributes to corporate sustainability,
affects provision of the needs of the future generations with social
contribution projects as well as effective and efficient resource
use and sust